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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution HYDERABAD KARNATAKA EDUCATI ON SCCI ETY' S
SREE VEERENDRA PATI L DEGREE COLLEGE OF
SClI ENCE, ARTS AND COVMERCE

Name of the head of the Institution Dr. N.S. Hallikhed

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08023612441

Mobile no. 9964382819

Registered Email hkesbl ore@mai | . com

Alternate Email princi pal svpdcbl or e@kes. edu.in
Address #231, 15th Main, 9th Cross, RW

Ext ensi on, Sadashi vanagar.

City/Town Bengal uru

State/UT Kar nat aka




Pincode 560080
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Maj or. Mal li karjun Channal
Phone no/Alternate Phone no. 08023612441
Mobile no. 9342667137

Registered Email

nmgchanmal @nmai | . com

Alternate Email

princi pal svpdcbl ore@bkes. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. hkessvp.co.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. hkessvp. co.in/cal endarevents

.htm

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 B+ 0 2004 03- May- 2004 | 08-Jan-2011
2 B 2.58 2011 08-Jan-2011 | 01-Jul -2016
3 B++ 2.76 2017 22- Feb-2017 | 21- Feb-2022
6. Date of Establishment of IQAC 01- May- 2005

7. Internal Quality Assurance System




Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Facul ty Devel opnent 13- Mar - 2019 85

Pr ogr amme 01

Nati onal Sci ence Day 28- Feb- 2019 40

Cel ebration 01

Bl ood Donation Canp 06- Feb- 2019 150

Organi sed & Col |l ected 01

Bl ood

Hyder abad Kar nat aka 17- Sep- 2018 140

Li berati on Day 01

Cel ebration

Ment or Ward Trai ni ng 12- Sep- 2018 35
01

Teachers Day Cel ebration 05- Sep- 2018 160
01

Cel ebration of Birth 01- Aug- 2018 200

Anni versary of Founder 01

President Sri.

Mahadevappa Ranpure

Rotract C ub Meeting 27-Jul -2018 75
01

Oientation Day for 23-Jul - 2018 100

Freshers cel ebrat ed 01

I nternati onal Yoga Day 21-Jun-2018 150

Cel ebration 01

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency
t/Faculty

Year of award with Amount
duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional




website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zed FDP for Teachers Data entry formats prepared for

Menbers Training the Guest
activities and docunentati on.
conduct of different extracurricular

docunent ati on.

| QAC

Faculty and Junior Staff Menbers on the acadenic
Provi ding guidelines to all
activities.

the departnents for the
Conducti ng Mentor Ward Meeti ngs.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparation of Cal endar of Events

Prepared for the benefit of snooth
running of the College activities

To prepare data entry formats

Enabl ed easy docunentation and filing.

Conputer training for students

G ven basic training in word, excel,

PPT to sel ected students

To conduct page-designing training

I n- house page designing training
conducti ng

To conduct training through MOU

Project and training in E-Waste by
Royal Touch

Tom gui de the departnents to conduct
extra-curricul ar and extension
activities

These activities provided practica
exposure and reinforced soci al
responsibility

To prepare and gui de CGuest faculty and
Junior staff nenbers for academc
activities and docunentatiion

| helped themto do data entry and
document ati on

Facul ty Devel opnent Progranme

State Level "An Awareness Programme of
t he new Accreditati on and assessnent of
NAAC" organi zed

Apply for
Eveni ng Col | ege,

new programmes |ike BCA,
BA and B. Com

Proposal submitted to LIC for sanction
and [ perm ssion granted by BCU

Eval uation of faculty by students

Student feedback of faculty taken and
anal ysi s done and the sane discussed
with the Teachers

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes




Name of Statutory Body Meeting Date
LI G BCU 16- Feb- 2019

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 27- Feb-2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Managenent Information is Operative in
currently operational (maximum 500 words) the follow ng areas of the Institution:
1. SM5 through India Exans to all the
st akehol ders of the Col |l ege and
notifications. 2. Up gradation of
Col l ege website with inportance to M S
3. Online Adm ssion process as per the
Uni versity guidelines. 4. Online

St udent Admi ssion Approval. 5. A
notification and circulars of BCU

t hrough enmail and website. 6. Single
net wor ki ng systemin the canpus for
both faculty and students, 7. Al
transactions by the Managenent through
SM5 and enmil. 8. Governnent Sal aries
t hrough HRMS

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curricul ar aspects are the defining character of any educati ona
institution. However, the adnministrative standing differs fromone HEl to
another HEI. Hence the affiliated colleges are essentially a teaching unit

whi ch depends on a | arger body nanely University which constitutes its academ c
and adnministrative processes. (bjectives of our Institution are Val ue based

Education to identify and develop the talents of the students in both
Curricular and Extra- curricular areas. Qur institution is affiliated to

Bangal ore Central University. Curriculumis designed by the Board of Studies
(BCS) forned by the University. Sonme of our faculty are part of the BOS who
contribute richly their Stance in the formation of the curriculum The coll ege
has the followi ng nechanismfor effective delivery of the curriculum Action
plan is given by the departnents for effective inplenmentation. Each departnent




prepares a detailed action plan, which is a road map for the departnents to
conduct regular curricular activities. This provides the faculty with the tine
frame for conducting all the academ c activities. Curriculumplanning is done
by the departnments by conducting departnental neetings. In the neetings,
faculty nmenbers are briefed on the academic plan of the institution. As per the
institutional academ c plan the departnents strategize curricular activities.
Curricul um pl anni ng includes planning of the teaching schedul e, conducting
bri dge courses, fornative assessnents, tests, summative assessnents,
conplinentary teaching nethods |ike guest |ectures, conduct of sem nars, quiz,
group di scussions, etc., as per the need of the individual department. The
Col l ege i npl enents various activities assessing the needs of students. At the
begi nni ng of every senester 'Bridge course' is conducted. Renedial classes are
pl anned to support slow learners. Along with regular |ecture nmethod, PPT' s are
al so prepared and references are provided to support extra |earning. Expert
Guest lecturers are invited for special talks on inportant topics. Field visits
and industrial visits are arranged to provide first-hand information with study

experience. Visits to Institutions of Hi gher Education, libraries, attending
Sem nars and conferences etc. are conducted. Subsequently, project works,
di ssertations reports, practical classes will provide hands on experience to

the students and all these are conducted for the fulfilment of their degrees.
Even charts, nodels, case studies, surveys and research papers are used to
conpl enent the lecture nethod. In addition to all this, view ng docunentari es,
classic films, historical events, speeches of great nen are played to the
students. Group discussions are conducted. Role plays are done by students.
Even Personality and Skill devel opnment programres are conducted. Continuous
eval uation process is made by conducting nonthly tests, preparatory
exam nations, conducting sem nars and assignnents. The faculty nenbers are
notivated to attend orientation programme, sem nars, workshops and conferences.
Qur col |l ege Managenent al so keeps record of the different activities of the
col | ege regardi ng teaching, |earning, overall devel opment and inprovenents in
delivering effective curriculum Finally, our library provides Books,
Newspapers, E- books, journals and E- journals which supports in teaching and
| ear ni ng process.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA UG 06/ 06/ 2018
BSc uG 06/ 06/ 2018
BBA UG 06/ 06/ 2018
BCom UG 06/ 06/ 2018




MCom PG 06/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

EDP 20/ 03/ 2019 50

Short Film 27/ 10/ 2018 30

Editi ng Work Shop 26/ 09/ 2018 10

NSS Leadershi p Trai ni ng 24/ 09/ 2018 15
Pr ogr anmme

Vachana Kanmmat a 17/ 07/ 2019 45

Rock Cinmbing Training @ 01/11/ 2018 1

Gnal i or

Ek Bharat Shresht Bhar at 12/ 11/ 2018 4

Personal ity Devel opnent 20/ 01/ 2019 50

Creativity and I nnovation 21/ 01/ 2019 50

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA Proj ect done as per BCU 14
MCom Proj ect done as per BCU 17

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is a nechani sm which directs any institution, organisation or an
individual to be able to see their true perfornmance and it provi des suggestions
for the devel opnent and progression of the college. Feedback has a strong
positive influence on teachers. They report that it increases their job
security, increases their job satisfaction and hel ps themto develop their
skills as better teachers. It enhances the teachers’ ability to teach far
better than before. It provides scope for retrospection thereby enabling the




teacher to see the lapses if any in the teaching techniques. It provides
notivation and encouragenent to be a better teacher. Student feedback of the
teachers is our regular activity to maintain the standard and to pronote
quality in the institutions. It helps the institution to acconplish its

obj ectives to provide quality education. Feedback is a positive process to
understand the strengths and weaknesses of a teacher. Understanding the
strengt hs we can overconme the weaknesses. As teachers we understand we too are
| earners and hence feedback is central to us. W will benefit fromthis process
if we identify ourselves as |earners and proactively engage in formative and
constructive feedback. As educators we need to receive feedback from an open
and positive learning environnent. It is significant to be aware of the
potential de-notivation for both the | earner and the teacher which the negative
remar ks can cause. Teachers must engage in self-assessnment, accept the benefit
from feedback, connect with the learners to understand their need, nust take
positive feedback wi sely and the negative feedback as an opportunity to

i nprove. The issues that can arise out of the feedback nmust be carefully
handl ed and not becone the bone of contention for both the | eaner and the
teacher. Questionnaire nust be carefully prepared which would bring out the
actual reflection and identify areas for inprovenent. The questionnaire mnmust be
bot h specific and general areas of both teaching and know edge content. There
are different feedbacks taken for an overall rating of the college, canpus,
infrastructure etc. Different stakehol ders provide their feedback which
prepares the institution to develop and progress in a positive way. The
questionnaire is a conbination of teaching skills and the quality of the

t eacher.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom As per 30 28 23

Uni versity
Regul ati ons

BBA As per 50 32 26
Uni versity
Regul ati ons

BSc CBz 72 20 17
BSc PCM 72 30 22
BSc PVE 60 20 16
BA HEK 80 20 15
BA SJP 40 30 25
BCom As per 160 62 47

Uni versity
Regul ati ons

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG




(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 397 21 30 2 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
32 25 10 5 0 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes MENTOR WARD SYSTEM FOR UNDER GRADUATE STUDENTS The college has formed a mentor-ward
committee whose head is mentor-ward co-ordinator. The co-ordinator trains the mentors. The institution
designsa dairy according to the need. Full-time teachers of the college have been assigned as mentors. At the
beginning of the academic session, the mentors conduct orientation programmes for the mentees, whereby they
are acquainted with the institution, its goals and mission, the facilities available and the regulations of the
affiliating university. Students are informed about their mentors and also it is displayed on the notice board. The
mentors are responsible for academic progress and psychological wellbeing of their mentees. They are also
entrusted with the task of monitoring the attendance and academic progress of the students. The mentor sets the
goal for mentee when the mentee’s vision is not clear. He identifies the inherent talent in his mentee and
supports and leads the mentee in the right direction. The mentor monitors the mentee regularly wherever
necessary he takes feedback from other teachers and takes action if necessary. The mentor records the
mentoring sessions with his mentee in the dairy and remarks the relative changes in mentee. They also provide
primary psychological counselling to those who need them and refer them for more professional counselling, if
required. The mentors maintain the biographic details of each individual mentee including educational
background and socio-economic status. They also maintain record of their class attendance, class-performance
and academic progress. The mentors use both formal and informal means of mentoring. The mentor system,
apart from its formal part, also exists as a robust informal mechanism to boost inclusiveness, gender sensitivity
and social responsibility of students. At the end of the course the mentor makes SWOT analysis of his mentee
and Finally the feedback on mentor-ward system is collected from the mentees by mentor and submits to the co-
ordinator. The co-ordinator collects the report from the mentor and makes a final report and submits to IQAC.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

397 30 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

25

20

5

0

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation




2018 Dr. Chandrashakher. |Assi stant Professor G ory of India
B. Gandi gudi

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cont i nuous eval uation is an ongoing process in our college. Al the departnents
plan for a bridge course based on the performance of the qualified exam nation
Students are identified on the basis of know edge of the subject and bridge
course is conducted, teachers are able to evaluate the |earning needs of the
students as per the need of teaching nodels are created. Formative assessnent
is done by way of student’s performance in the unit test, class-room
i nteractions, group discussions etc.., This assessnent enables the teacher to
identify slow | earners and high achi evers. Renedial classes conducted for such
students and support material given to high achievers. Students are eval uated
on the basis of these assessnent paper presentations, co-curricul ar
departnental activities. Student devel opnment and progress is evaluated on the
basis of their performance in the class tests. Evaluation is al so based on
their overall participation in class activities, nentorship and various
conmmittees, social responsibility activities, participation in rallies,
conpetition etc..,. Sunmative assessnent helps to identify their acadenic
progression and overall devel opnent of the students. ClE provides the |earner
ability to inprove their academnm c performance, know edge and devel op the skills
required for |earning. Concurrent evaluation of the students on a day to day
basi s hel ps the teacher to access the learning ability and disabilities,
provi de the student gui dance, support and notivation to perform better inprove
in their academ cs, develop their life skill required future endeavours and
car eer.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c cal endar of the institution is the driving force which helps in the
steering the institution go forward snmoothly for the acadenic year. Strategic
planning is vital for all the acadenm c and non-academ c activities. The
academ c calendar is the skeleton framework of the activities of the coll ege.
Preparati on of academ c cal endar which helps in introspection of the
institution in the past and provides an insight in planning needed activities
for the institution growh and devel opnent. Preparation of academ c cal endar
gives the teachers a foresight in the preparation of activities, a positive
mental framework to identify resources and know the financial aspect. These
aspects if strategized will enhance the stability of the institution. Academ c
cal endar includes the dateline for conducting classes, tests, exan nation both
at college and university level. It also provides the detail of co-curricular
activities, celebration of national festivals, extra-curricular activities and
extension service of the institution. Academ c cal endar is discoursed in the
staff council neetings. Teachers and students prepare well in advance as per
the schedule and the activities are executed. Mdire systematic organi zing events




is possible only with the proper academnic cal endar. Activities which are to be
organi zed outside the colleges need a | ot of planning based on the place of
visit etc which when planned ahead will be successful acadenic cal endar al so
gives vision to the future. It is indeed nental attitude of preparedness for
all the stakehol ders. A well planned acadeni c cal endar becones a road nap for a
clear snmooth functioning of an institution.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://hkessvp.co.in/fil es/Students¥%0Perfor mances¥?0and%?0Lear ni ng¥20Qut cones.

pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
C 41 BCom As per 54 41 76

Uni versity
Regul ati ons

A- 80 BA SJP 15 5 33

S-82 BSc PCM PME, 11 6 55
CBZ & EMCs

C 26 BBA As per 15 7 47

Uni versity
Regul ati ons

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://hkessvp.co.in/files/Student s%0Sati sfact or y¥%?0Sur vey¥%?0( SSS) . pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
FDP New frame work of | QAC 13/ 03/ 2019
NAAC

Short Fil m Training Journalism 27/ 10/ 2018




Ent r epr eneur shi p
Devel opnent progranme

Comrer ce and Managenent

20/ 03/ 2019

I nvestors Awar eness
Program BSC and NSC
—Bonbay stock exchange

Comer ce and Managenent

23/ 07/ 2018

Fil macting Wrkshop

Journal i sm

26/ 04/ 2019

NSS — Leadership training
program

NSS Uni t

24/ 09/ 2018

Edi ti ng Wor kshop

Journal i sm

26/ 09/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

St udent Best

Far deen Ahned

Sheshadri puram

28/ 08/ 2018

State Level

Present ati on Col | ege and
Kar nat aka
Gandhi  Smar aka
Ni dhi
A ory of India Dr. Best Citizen 02/ 04/ 2019 Nati onal Level
Chandr ashakher Publ i shi ng
B Gandi gudi House, New
Del hi
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who

receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Physi cs

1

Political

Sci ence

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Commer ce 4 4.5
Nat i onal Comer ce 1 4.82
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication




Kannada

Commer ce

Sci ence

Arts

Pl w]|kr

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi na 2 10 15 24
rs/ Wor kshops
Present ed 2 3 0 0
papers
Resour ce 0 4 4 6
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Movi e Pronoti on, Dept. O Journalism 1 9
Drink Drive
Short Movi e- Wonren VI Medi a Source 1 8
Enpower nent
Seni nar Institute for socio 1 4
econom ¢ change-
Bangal ore
That Antha Heli DD Chandana 1 4
Arny Day@ St . Arnmy O ficers 1
Clarate Coll ege Bangal ore




Short Film Mari appa First 1 3
Grade Evening
Col | ege
Si ngi ng Mari appa First 1 4
Grade Evening
Col | ege
Vot ers Awar eness BBWP, ECI @engal ur u 3 14
Pr ogramme Central University
Swachh Bhar at h NSS Speci al Canp- 3 40
Ral | y @ Raj anakunte BCU
Visit to O phanage | Don Bosco Soci ety, 4 35
Aj janahal I'i, Magadi
Tal uk
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
ECl - SWEEP El ecti on Loka Sabha 3 25
Commi ssi on of Sweep Activity
I ndi a
Swachh Bhar at h BBVP Clean Gty 4 28
Abhi yaan
Visit to Kar nat aka Soaps I ndustri al 4 60
I ndustry Det ergent s Visit
Limted
Visit to Don Bosco To create 4 35
O phanage Soci ety, Soci al
Aj janahal i, Awar eness
Magadi Tal uk
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Research to be
encour aged as
i ndi vi dual schol ars
or departnments and
encour age students
to work on Industry
Oriented Projects

08

365




Kanmal a Goenka 30 -- 365
Foundat i on
Sadashi vanagar
Royal Touch E-waste 20 -- 365
recycling

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

[research lab
with contact
details

Duration From Duration To Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Bengal ur u

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Cluster Info 10/ 11/ 2019 Research to be 21
Sol utions Pvt. Ltd, encour aged as
Vi j ayanagar i ndi vi dual schol ars

or departments and
encour age students
to work on Industry
Oriented Projects

Kanmal a Goenka 12/ 06/ 2018
Foundat i on,

Sadashi vanagar

To pronote Kannada 52
speaki ng to Non-
Kannada speakers of
the locality

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1000000

900000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons Exi sting
Campus Area Exi sting




View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easyli b Software Ful l'y 2.4 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 15801 1463618 116 23225 15917 1486843
Ref erence 1004 331717 35 26676 1039 358393
Books
e- Books 335000 0 0 0 335000 0
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 85 1 30 10 1 1 14 8 0
g
Added 0 0 0 0 0 0 0 100 0
Tot al 85 1 30 10 1 1 14 108 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recordi

ng facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites




600000 400000 300000 250000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col | ege proposes optimal usage of the resources and facilities nade
avai | abl e through the University Grants Conmi ssion (UGC) and the Managenent to
assim | ate know edge. There are various conmittees formed which will keep track

of the mai ntenance and usage of the facilities provided. Laboratories: The
record of nmaintenance and account is done by the concerned departnents. The
equi pnent repairs, calibrations are maintained by the conpani es. M croscopes,
Resi st ance boxes, Tel escopes etc. are cleaned and mai ntained by the staff of
t he concerned departnent. Disposal of chenmical waste/ e-waste is undertaken by
the concerned departnent periodically. Library: Every acadenic year the HOD s
provide the |ist of text books and reference books as required according to the
syl | abus prescribed by the university tine to tinme and the librarian initiates
t he purchase of the books. The library uses the software | NFLI BNET and every
year the librarian conducts an orientation progranme for all the first tine
users of the library to equip themw th the usage of | NFLIBNET. Library offers
browsing facilities, Xerox and printing facilities both for staff and students.
Access is provided to both students and staff to use e-content, e-books in the
library. ‘No due’ certificate is taken fromthe students to ensure the return
of books. The library maintains a register of the number of visitors, students
and staff who visit the library on an everyday basis. Annual stock verification
is done by the library conmttee. Wedi ng of books, old books, etc. are taken
care of by the staff of the library department. Network Resource Centre (NRC):
Students are facilitated with UGC sponsored NRC for browsing to the educati onal
websites for updating their know edge. Sports: The College maintains a nmulti-
gym and provides indoor sports facilities |like caroms and chess to students.
Annual sports day is conducted every academ c year. Athletics, teamevents |ike
Kabaddi, Volley ball, Football teans are fornmed and conpetitions are arranged,
field events are conducted. College Cricket team participated in the
intercollegiate and university |level matches. Yoga-day is conducted by the
sports departnent. Conputers: Conputer |aboratory, UGC Sponsored Network
Resource Centre (NRC) is maintained. It is done through Annual Mintenance
Contract (AMC) on regul ar basis. Cass Roonms: The col |l ege canpus nai nt enance
committee takes care of the immedi ate need of the class-roons, electrification
cleanliness etc. The college with the support of the nmanagement maintain the
repair works of furniture etc. House-keeping staff is appointed as full-tine to
mai ntain the cleanliness of the canpus within the class-room and outside the
cl ass-roons. Suggestion-box is kept near the library which is taken care of the
gri evance redressal conmttee and the grievances are resolved within a
specul ated tine period. M ntenance of green-environnent: Students are
sensitised regarding the environnent and m ni mum use of energy i s encouraged.
Power Saving - usage of paper are reduced considerably in the campus. The
canmpus pronotes ‘reduce plastic and ‘no vehicle day’ to incul cate the urgency
of maintai ning green environnent.

http://hkessvp.co.in/files/Procedures%20and%20policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support -- 0 0
frominstitution




Fi nanci al Support
from Q her Sources
a) National SC/ ST/ OBC 89 700434
b) I nt ernati onal -- 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ment ori ng

01/ 01/ 2018

390

I n House

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Conpet ati ve 0 40 0 0
Exami nat i on
and Car eer
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
24 15 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Jio 40 0 -- 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 6 B. Sc Sci ence Jnanabhar at h Bot ony,
i, BCU, Chenistry,
AlMS, H M VBA, B. Ed,
B. Ed Education, B




Col | ege, i 0-
SJES Col |l ege | Chemi stry.
of
Education, J
nanabhar at hi

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

Civil Services

ol Noll Noll Noll Nol Nol Nol Nl

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Sports Runni ng Race Institutional 39
100, 200, 400 and 800m

Long junp Institutional 19
H gh junp Institutional 19
Shot put I nstitutional 31
Di scuss throw I nstitutional 31
Chess I nstitutional 18
Carrom Institutional 46
Carrum Doubl es I nstitutional 46
Kabbaddi I nstitutional 40
Vol | ey ball Institutional 32

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Dasar a Nat i onal 1 0 16BBA002 Ranya
Ganes, C M
Cup 2018,
Mysor e




No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As the College has no Student Council the team containing the class
representatives take part in supporting the college in academ cs and
adm ni stration . The objective of the teamis to assist the admnistration in
preparing and inplenmenting the student welfare plans. Two students are depl oyed
for each commttee. In the beginning of every academ c year the two students
depl oyed for adm ssion commttee hel ps the adm ssion committee in distributing
the panphlets to different colleges and guide the incom ng new students about
the facilities available in the college. The students deployed for library
comrittee helps the library conmmttee in stock verification.. The students
depl oyed for sports and cultural commttee supports the sports and cul tural
committee to conduct different events and al so encourage the new students to
participate in different activities held in the College. The students depl oyed
gui de the new students about the inportance of co-curricular activities i.e.
about the project works, presentation and publication of papers in different
conferences. As the college wants to be free from sexual harassnment, ragging
and vi ol ence, the students depl oyed, take active part in guiding the students
about the problens caused to the society if they get involved in the above said
activities. Students deployed for grievances cell guide the students to express
their grievances if any to the grievance cell. The team support all the
conmittees in the college by guiding the students in the right direction

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

70

5.4.3 — Alumni contribution during the year (in Rupees) :

14000

5.4.4 — Meetings/activities organized by Alumni Association :

The coll ege has Alumi association. Once a year they neet in the college and
di scuss about various neans of inprovenent of the college. ¢ They have good net-
working with existing students, Alumi nenbers, maintain a directory which
provi des net-working with old classnates and provi de uni que opportunity to
foster the relationships wth the people who share the personal or professiona
interests. ¢« Menbers of Al umi associations serve the present students by
career building. Through career counselling they are able to identify the
interest and the capabilities of the students. ¢« Alumi gui de the present
students for higher studies when their choice is not clear. « Alumi contribute
to increase the facilities in the college.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Partici pati ve Managenent: Hyderabad Karnataka Educati on Society’s
SreeVeerendraPati| Degree College has a three- tier admnistrative systemwi th




t he Board of Managenent as the apex local authority. It is bound to obey the
directives of the Central CGovernment (UGC), State Government and University.
The President is the chief of the society. Principal is the head of the
college, is assisted in governance by the Coll ege Devel opnent Council and
adm ni strative wing. The college office is headed by the superintendent.
Perspective and Strategi c planning cannot succeed w t hout the convergence of
managenent, staff, alumi, parent-teachers association and students’
representati on. Teaching faculty has decisive roles in | QAC, NAAC conmittees.
Al'l aspects are discussed by the Board of Managenent and the Col | ege
Devel opnent Council. Activities at departnment |evel are nanaged by the heads of
departnment (HOD) and faculty. C ass Representatives are el ected unani nously and
al so they represent | QAC body. To nake students as responsible future citizens,
| eading roles are given in the activities of the departnent forums. The coll ege
culture of participative managenent has resulted in a decentralized
adm nistration. The institution is open to interaction and discussion with the
teachi ng and non-teaching staff. The coll ege encourages the involvenment of the
staff for the inprovenent of efficiency of the institutional process as
follows. 1. Regular neetings of teaching and non-teaching staff are conducted
by the principal and the suggestions provided are considered while taking
institutional decisions. 2. |1 QAC neetings are conducted under the chairmanship
of the principal. 3. Various commttee neetings are conducted to review the
progress of the activities. 4. The departnental neetings are organi sed by the
concerned departments with the teaching Staff for focussing on various
academ c, co-curricular and extracurricular activities. The various conm ttees
are ¢ Governing Council Comrittee ¢ Coll ege Devel opnent Council ¢ Faculty
Committee « | QAC neeting * placenent and career guidance cell « Staff welfare
comrittee ¢ Student Mentorship conmttee ¢ Parents-teachers Committee ¢ Anti
-ragging conmttee ¢ Internal Exam Conmittee ¢ External Exam Conmmittee e
Student Gievance Cell o Alumi Association e« Wnen's Cell ¢« NSS Committee e
Scouts and Cuides Comnittee HKES SreeVeerendraPatil Degree College is a
Gover nment ai ded and unai ded col | ege run by Hyderabad Karnataka Educati on
Society(R), Kal aburagi, Karnataka. The Board of managenent is the highest
authority represented by the President who is the appointing authority. The
Governi ng Body takes acadeni ¢ and non-academ ¢ deci sions and gives suggestions
to the Principal. The coll ege Devel opnment Council | ooks into the progress of
the college matters, acadeni c and non-academnmic, in consultation with the
principal. The principal along with the head of the departnents and convenors
of various conmttees plan and execute the acadenic and non-academ c activities
of the college. In this forma particular representation is del egated,
decentralization introduced and participatory managenment has worked out. At the
col l ege |l evel, various conmittees conduct different activities and naintain
congeni al environnent and discipline in the college canpus. The Principa
informs the faculty, students and parents through SMS al ert of | ND A EXAM
agency

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The Managenent gives guidelines and
suggesti ons accordingly the Principa
convened the staff neeting and
di scussed plan of action for
adm ssion. 1. Prospectus, issue of
application 2.online and offline




adm ssion as per government rules and
regul ation.3. First cumfirst serve
basi s. 4. Depl oy the Handouts and
banners. 5. Participation in education
fair 6.No cut off percentage There is a
physical and “Online Adni ssion Portal”
Bengal uru Central University. For any
clarification the coll ege and students
can send mail to the hel pdesk-
support @ni cl are. com | nstal nent fee
paynment provision nmade for econonically
weaker section. The neritorious and
di sabl ed students al so encouraged by
| esser admi ssion fee. Roster system has
been fol | owed.

Industry Interaction / Coll aboration

The college facilitates the experts
fromvarious fields related to the
academi c subjects to interact with
students by arrangi ng guest |ectures.
The faculty nenbers were permtted to
take students for industry, Media
Centres and other fields to make them
known the rel ated acadenic things. 1.
Conpanies are invited to train and
recruit to help the students for
pl acement. 2. Projects/internship
facilities are provided for commerce,
Managenent, Science and Arts. 3. MU
with cluster info solutions pvt Itd,
kamal a goenka foundati on and Roya
Touch e — waste recycling. 4. Students
are facilitated to participate in
Public TV, Doordarshan 9 (Chandana),
Visiting printing press. 5. Conducting
career counselling for placenment drive

Human Resource Managenent

The col |l ege mai ntai ns Hunan Resources
Managenent to inprove the quality of
bot h acadeni ¢ and non-academni c
activities. The college keeps fair, non
di scrim nating, congenial and
progressive environnent. Faculty
Devel opnent Programes were organi sed
to update the academic potentiality.
Staff is deputed to various acadenic
and administrative work. To utilise
human resources effectively bio and
face netric systemintroduced. HRVS was
i ntroduced to nmaintain salary accounts
of the aided staff. The faculties
participated as resource persons in
Tel evision and Al India Radio,
Nati onal festival programme and al so
students participated in Tel evision.
The managenent gives sal ary benefit
tinmely for teaching and non-teaching
staff.

Li brary, I CT and Physica

The library is well equipped, furnished




Infrastructure / Instrunentation

and nmanaged by a qualified Chief
Li brarian and an assistant. It has
18000 vol unmes, 25 magazi nes and 12
| eadi ng newspapers with free internet
facilities. The library has | NFLI BNET
and easy lib software automati on. The
library has a closed access system The
[ibrary maintains conmputers wth
internet and printer, clippings,
bul letin board and wifi facilities.
Infrastructure/ Instrumentation: The
col |l ege has twenty nine cl assroons,
| abs, library, Gym open auditorium
sem nar hall, playground, |adies room
health unit, rest roons for staff, boys
and girl students. The | aboratories are
wel | equi pped wi th adequate instrunents
to conduct practical.

Resear ch and Devel opnent

The faculty nenbers are encouraged by
t he Managenent to do PhD and MPhi
wite articles for publications in

journals and to present in national,

internati onal and state conferences and

wor kshops. The col | ege support the

faculty to take up research projects

from Government and private
organi sati ons. The students are al so
encouraged to present papers in
semnars different level. Ten menbers
of our teaching faculty have done their

PhD fromdifferent universities. One of

the staff nenbers is guiding for PhD
students. Eight research papers were
publ i shed, two papers were presented

and four nenbers attended conferences,
sem nars and wor kshops fromthe
faculty.

Exam nati on and Eval uati on

The coll ege has an internal and
external committee for managi ng the
exam nati on, evaluation work, one class
test and preparatory exani nation. The
mar ks and attendance of the students
were sent to the students through
nobi |l e al ert | NDI AEXAM and al so
notified in the notice board. The staff
nmeeting is held for effective
performance. The external exams
conducted from BCU and BU. The
uni versities appoint sitting and flying
squad to avoid illegalities in the
exam nation. The col | ege appoi nts chi ef
and deputy chief superintendent for the
external exani nation. The coll ege sends
eligible teachers for central valuation
held at B U and B C U.

Teachi ng and Learni ng

The Col | ege provides the technol ogy
based teaching |like smart board and




proj ectors. The coll ege has class room
environment free and fearless to ask
questions and share their ideas.
Speci al lectures were arranged by
inviting the subject experts from
different fields. The teaching faculty
made an expository visit to other
institutions of higher Iearning and
research centres. The staff has adopted
skill based | earning. The teachers
conduct bridge courses, renedial
cl asses for slow | earners and arrangi ng
field study trips, study tours and
i ndustrial visits to nmake the students
nore active learners. The |ibrary has
wi -fi connectivity for both faculty and
students.

Curricul um Devel opnent

The HKES SVP Degree College is
affiliated to Bangal ore University (BU)
and Bengal uru Central University (BCU).
Some faculty nenbers of our college are

appoi nted as nenbers for Board of
Studies [BOS] and BCE in different
subj ect by the BCU and BU. The
curriculumis prepared fromthe nenbers
of BOS and senior faculty appointed by
the universities. It is the Choice
Based Credit System (CBCS), common for
all affiliated colleges of the
uni versity. To effectively inplenent
CBCS the coll ege has a plan of action
like monthly nmonitoring of the
schedul e, work done diary of the
concerned teacher, by the principal.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. As per Bengal uru Central University
and Bangal ore University Portal. 2.
I ndi a Exans 3. Communi cation through
email. 4. HRMS 5. Issues of books and
return, Library automation. 6. Ofice
automati on 7. E-books, 8. Incone tax-
TDS

Adm ni stration

To inprove the adm nistration system
the college has introduced 1. Bio
metric system 2. SMS and Soci al nedia
services 3. HRMS 4. TDS

Fi nance and Accounts

1. Audit and e-auditing 2. Fees —
Uni versity/ online 3. Payments and
receipts

St udent Admi ssi on and Support

1. Online adm ssion 2. Approval of
adm ssions 3. Docunents verification.
4. SC/ ST/ OBC/ M nority schol arships. 5.
Bus pass/ Train concession (Education

tour)




Exam nati on

1. Upl oadi ng internal
2. lssue of hall

assessnment
tickets 3. Results

mar ks

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for

for which financial which membership

support provided fee is provided
2018 Dr. Revappagoud | College Fund H. K. E Soci ety 2200

Pati |
2018 Dr. Col | ege Fund H. K. E Soci ety 2200
Chandr ashakher
B Gandi gudi
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 FDP -- 13/03/ 2019 |13/ 03/ 2019 50 12
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP Short Term 20 13/ 03/ 2019 13/ 03/ 2019 01
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 12 0 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Heal th Check up Duty Heal th Check up Duty Heal th Check up Canteen
Leave Wnen Cel | Leave Commuted Leave facilities GYM
Enpl oyees Co-operative Enpl oyees Credit Co- Meritorious Schol arship
Society loan up to Rs. operative Society | oan up Govt. Schol ar shi ps
150000/ - Emergency | oan to Rs. 150000/ - Emergency |Special Schol arships Earn
Rs 10000/ - Conducts FDP | oan Rs 10000/ - Conducts and | earn Scheme Fee




supports for PhD, MPhil. FDP GYM concessi on | nst al nent
GYM Maternity/ Fraternity Maternity/ Fraternity paynment of fees
Leave Leave

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly. Yearly
budget is prepared by the college for allocation of funds for optinal
utilization in the avail able resources. For nmajor allocation, permssion of the
managenment i s obtained by the Principal. The managenent aut horised the
Principal for mnor allocations. The Principal nonitors financial aspects of
the office with at nbst care. The required itens for the departnents, the
concerned head subnit the proposal to the Principal for the approval and
obt ai ned the quotations fromthe suppliers for conpetitive price and quality
goods for nore than Rs 5000/-. The paynents were as far as possible nmade by
cheques and DD. The superintendent of the office checks all the bills before
bei ng passed and mai ntains accounts. As and when required proposals are sent to
UGC and RUSA for financial support.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

-- 0 -

No file upl oaded.

6.4.3 — Total corpus fund generated

15000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Uni versity-LIC, Yes Princi pal and
Managenent , Conmittee

Joint Director
Conmi ssi oner
O fice of
Col | egi ate
Educati on

Adm nistrative Yes Uni versity-LIC, Yes Princi pal
Managenent ,
Joint Director
Conmmi ssi oner
Ofice of
Col | egi ate
Educat i on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Admi ssion 2. Devel opnent programe 3. Parents Teachers Meet.

6.5.3 — Development programmes for support staff (at least three)

1. Conputer training programe 2. Personality devel opnent programe 3. Deputing




the staff for training progranme

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Staff encouraged to present papers and publications in national conferences
2. FDP conducted 3. Spoken English conducted fromthe Departnent of English.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 FDP 13/ 03/ 2019 13/ 03/ 2019 13/ 03/ 2019 62
2018 NSS 06/ 07/ 2018 29/ 03/ 2019 05/ 04/ 2019 100
2018 NCC 11/ 08/ 2018 12/ 11/ 2018 23/ 11/ 2018 4
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Cener al 10/ 08/ 2018 10/ 08/ 2018 150 0

awar eness for
young girls
probl ens

Wnen’' s day 08/ 03/ 2019 08/ 03/ 2019 130 120
cel ebration
conduct ed by
the Institution

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. LED lights used in class roons 2. Solar powered |ights used in canpus 3.
WAst e managenent, verm -conpost. Conpost used as organic fertilizes for the
plants in the college 4. Reducing plastic usage- using banmboo dustbins in the
5. Saving paper — notice and circulars through SM5 6. Reduci ng carbon

Z;)‘: inggﬁ by observing No vehicle day 7. E-Waste nanagenent- is done along with
vendor s.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for lift Yes 200




Ranp/ Rai | s Yes 25
Braille No 0
Software/facilities
Rest Roons Yes 400
Scri bes for exam nation Yes 400
Speci al skill devel opnment No 0
for differently abled
students
Any ot her simlar Yes 500
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 2 2 01/ 08/ 201 02 Free Eye Publ i c 75
8 check- up heal t h
for
student s
Bl ood
donati on
canp.
2018 1 2 11/ 07/ 201 01 Awar eness |l nvest nen 300
8 program |t Awarene
about SS.
Post al
services
And its
Savi ngs
Banki ng
| nsurance
and | nves
t nent s.
2019 1 1 25/ 08/ 201 01 Cbservanc |Pol | uti on 300
8 e of No |[Control.
Vehi cl e
Day
Mont hl y
once.
2018 1 1 25/ 09/ 201 01 Qutreach |[Di stri but 50
8 program |ed Fruits
visit to |and being
ad age human
Hones.

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)




Prospectus of the Coll ege

08/ 05/ 2018

Col | ege prospectus is a
docunent used to
potential and prospective
students contai ni ng
i nformati on about the
institution and the
avai | abl e courses
i ncludi ng advice on the
benefits of accepting the
di fferent courses. It
al so contains information
on the individual
courses. The teaching
staff, the canpus
facilities and the rules
and regul ati ons which the
students shoul d adhere
to. The code of conduct
for teaching and non-
teaching staff is
communi cated by the
managenment and it is
strictly followed by the
staff. We are educating
t he students about
di sci pline on the regul ar
basi s during assenbly.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Rotract Charter
Install ati on

13/ 02/ 2019

13/ 02/ 2019

60

Cel ebration of
I nternational Yoga
Day

21/ 06/ 2018

21/ 06/ 2018

150

Cel ebrati on of
Founder President
Day. Late Sree
Mahadevappa Ranpure
HKE Society’s
Kal abur agi .

01/ 08/ 2018

01/ 08/ 2018

125

Cel ebration of
| ndependence Day

15/ 08/ 2018

15/ 08/ 2018

200

Cel ebrati on of
Teachers Day

05/ 09/ 2018

05/ 09/ 2018

100

Cel ebration of
Gandhi Jayanti
Lal aBahaddur Sastry
Jayant i

02/ 10/ 2018

02/ 10/ 2018

200

Nati onal Youth day
Ral | y

12/ 01/ 2019

12/ 01/ 2019

200

Cel ebrati on of
Republ i ¢ Day

26/ 01/ 2019

26/ 01/ 2019

150

No file upl oaded.




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Reduci ng usage of plastic. Reducing paper usage to save trees. Using Sol ar

| anps LED to save energy. Verm -Conpost utilizing dry |eaves. Rain Water

Harvesting. Plantation in the College canpus. Provide the details of the
performance of the institution in one area distinctive to its vision, priority
and thrust Provide the weblink of the institution in not nore than 500 words

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. 1. NSS Activities: The college has active NSS unit under the able |eadership
of Progranme officer Prof. MA Biradar. The unit actively engaged in several
activities within and outside the college. sone of these are, * Regul ar
Shranmadhan, on Fridays ¢ Swacch Bharath Abhiyana ¢ On, 01-11-2018 our unit
actively participated in celebration of Kannada Raj yotsava organi sed by
Mal | eshwaram MLA, Dr. C N Ashwat hnarayan ¢ A special canp arranged from
29-03-2019 to 05-04-2019 at Raj ankunte Town, Bengal uru North. ¢ Qur Vol unteer
Kiran. V. of BAIll year attended National Integration Canp at G-G Col | ege
Shi vanogga from 06-03-2019 to 12-03-2019. ¢ Qur volunteer Rajesh K of BA | year
attended Wor kshop on voting awareness at Jnana Jyoti Auditorium Bangal ore on,
07-03-2019. 2. Rotract club: The College has initiated the Rotract C ub through
Rot ary Bangal ore, Nandini in the year 2016-2017. Purpose of Rotaract C ub The
pur pose of Rotaract is to provide an opportunity for young nmen and wonen to
enhance the know edge and skills that will assist themin personal devel opnent,
to address the physical and social needs of their conmunities, and to pronote
better relations between all people worldw de through a framework of friendship
and service. The Goals O Rotaract Club Are: 1. To devel op professional and
| eadership skills 2. To enphasize respect for the rights of others, and to
pronote ethical standards and the dignity of all useful occupations 3. To
provi de opportunities for young people to address the needs and concerns of the
community and our world 4. To provide opportunities for working in cooperation
with sponsoring Rotary clubs 5. To notivate young people for eventua
menbership in Rotary. Activities of the Rotract C ub: Every year new nenbership
is made. Students are recruited on the basis of their interest. This is the
third installation cerenony that ws conducted in our College. This time it was
Chartered Rotract installation Cerenony. Twenty students were nade as nenbers
of the club. Orientation programme was conducted before the installation
cerenony. All the Rotarions of the parent rotary club were present. The
students are briefed about the functioning of the club and its services.
Installation Cerenpony: This cerenony is held to i nduct students as office
bearers and menbers of the club for the academic year. It is a formal cerenony
and the procedure was foll owed as per the standards of the Rotary
International. Students are pinned with their designations. Participation in
Events: The office bearers are invited to attend a training programe by the
Rotary Cl ub of Bangal ore. This provides the students the role they have to play
to conduct activities in the college. Rotractians are invited to participate in
the events conducted by other rotract clubs in Bangalore. This provides the
students anpl e opportunities to learn, to co-ordinate events, interact with the
other rotractai ans. These events are al so conpetitive in nature. They al so
participate in flagship event sconducted by various rotract clubs in Bangal ore.
Rotract clubs offer programres as per the need of the students. Sonme such
events are like Bike riding with a thene. Misic and dance perfornances are
organi sed. Sports training are provided for the students. Visiting schools and
supporting underprivileged students. Rotractians participated in swatch canpus
rally conducted in the institution. Rotract club also conducts inter-rotract
essay conpetition in menory of forner President of India A P.J. Abdul Kalans
deat h anni versary on 27 July every year. Rotractians learn |eadership skills by
conducting activities in college and | earning to address the students,




wel comi ng the gathering, by proposing vote of thanks and introducing the
guest s.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://hkessvp.co.in/fil es/Best%?0Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution has been pronoting all round devel opnent for the students. The
out standi ng distinctiveness is in the field of extension activities. Through
NCC and NSS many activities are conducted for the students. They are encouraged
to register and participate in |eadership training progranmmes. This exposure
provides the | eadership qualities, strength of courage, conmtnent to work,
soci al awareness and service. Students attending NSS annual canps work hard in
i mproving the surrounding areas of the village, understand the problens of the
vill agers and support them They |abour to provide proper sanitation, teach
them hygi ene and show them quality of life. Canp life al so provides them
opportunities to work as a team adjust to the minimumfacilities, feel one
with the other canpers, and learn to prepare their own food and survive in any
difficult situation. This kind of opportunity creates an opening of the
conscious mnd of the student and gives a realistic and practical approach to
life. Students are encouraged to keep the canmpus clean and the surroundi ng
areas. Swacch Bharat march was conducted to bring awareness in the
nei ghbour hood by students show ng the public about keeping the roads and
streets clean. Practically students took broons and started cl eaning the
streets. These activities bring out the value of sinmplicity at the sane tine
teach themthe concern for the society at large. Extension activities are al so
in the formof visiting orphanages, |eprosy hones and ol d-age hones by the
staff and students. These visits becone an eye-opener for many of our students
to value their own honmes and care for their famlies. They |learn to endear and
gi ve whol e heartedly whatever small gift they wish to give in these hones. As
an institution of higher learning the focus of providing know edge along with
opportunities of learning is clubbed with social cause of not only devel opi ng
their personalities but also get awareness of the social conditions of the
society they live in and pronpt themto serve others with unbiased and
undeterred mnds to serve their nation

Provide the weblink of the institution

http://hkessvp.co.in/fil es/Performnce¥®?00of ¥20t he¥®0l nsti tuti on. pdf

8.Future Plans of Actions for Next Academic Year

To organise IPR Seminar for all the faculty nmenbers. To pronote Research Culture
anong the Staff. To conduct Spoken English C asses for students and Non- Teachi ng
Staff. To organi se Faculty Devel opnment Programre for Teachi ng and Non- Teachi ng
Staff nenbers. Enhanci ng academ c excel | ence. Observation of inportant days for
i ncul cating core val ues anong them Enhancenent of Infrastructure Facilities.
State Level Semi nar by the Literature Departments




